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Pagsage A

No.1
Get into the other person’s experience without preoccupation with ourselves.
Sharpen our intuition and maintain our precccupation with ourselves.

Cease to enter into the experience of the other person and legitimate ourselves.
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Make an effort to connect to someone who hears us and cares.
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A lonely feeling of nof being heard and cared by anyone.
A reassuring sense of acquiring the power to change relationships.
A sense of gratitude that we share humanness with the one who understands.

A frustrating feeling that we can’t express our feelings in words.

Passage B
No.1
O An experience of sethacks and disappointment.
@ A sense of balance in the natural world.
§ A complex relationship with the natural world.

@ A well-balanced relationship between failure and success.

No.2
@ To taste the bitterness of failure.
@ To get to know the sweetness of success.
@ To travel through the adventure.
@ Not to confront adversity.
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(Edward L. Deci and Richard Flaste. 1995. WHY WE DO WHAT WE DO: Understanding Self-Motivation. PENGUIN
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(1) According to the passage, what is one of the central features of being autonomy supportive?
@) Offering choice and encouraging participation in decision making.
@ Providing choice and determining what activities to engage people in.
@ Indicating what has to be done and encouraging task accomplishment.
@

Indicating how to accomplish a task and allowing choice.

{2) According to the passage, which of the following statements is a possible advantage of allowing choice about what to
do in the workplace?
@ Intrinsic motivation is decreased by participating in making decisions.
@ Intrinsic motivation is enhanced by carrying out the decisions made by managers.
@ Higher quality decisions can be made than the decisions made by managers alone.
@

High quality cholces are offered when employees carry out decisions.
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(Kristen Mattson. 2021. FEthics in a Digital World: Guiding Students Through Society’s Biggest Questions. International
Society for Technology in Education.)
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{1)  According to the passage, what did Mr. Cowgill find about employees in measures of productivity that were already
in use by the company?

(2)  According to the passage, what is coupling “noise” with unconscious biases and cognitive blind spots likely to cause?

(3}  According to the passage, what does the author refer to as the limitations of AI?
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The workplace is not the only one where artificial intelligence can help defeat bias.
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Should Al help decide who gets admitted to college?
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